
A Call to Action for Racial Equity for the Black Community 
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Board of Trustees Chair Ronald D. Brown, Board of Trustees Vice Chair Geraldine B. "Ginger" Warner,  
Secretary Thomas E. Mischell, Margaret K. Valentine, Kim Heiman, Phil D. Collins, Monica Turner, J. Phillip 
Holloman, Gregory Hartmann, President Neville Pinto, Executive Vice President and Provost Kristi Nelson,  
Vice Provost Christopher T. Lewis, and Vice President Bleuzette Marshall:  
 
July 10, 2020 
 
 
Today, we write to you in the spirit of ujima, which calls on us to build and maintain our community by making our 
brothers’ and sisters’ problems our problems and solving them together. As representatives of the student body, we 
condemn the nationwide violence against the Black community and stand in solidarity with the Black Lives Matter 
movement. The recent murders of Black men and women—including George Floyd, Ahmaud Arbery, Breonna Taylor, and 
Riah Milton—serve as constant reminders of the rampant racism in our country. Injustices such as the senseless deaths of 
Black individuals emphasize the need to continue the fight for equality and change.  
 
The systemic racism that has been woven into our country has also been woven into the University of Cincinnati. Our 
University’s history of violence against Black individuals, most notably the shooting of Samuel Dubose,  an unarmed 1

Black man who was shot and killed on July 19, 2015, by University of Cincinnati police officer Ray Tensing, has 
contributed to a toxic environment where Black students feel unvalued, unsupported, and unheard. As scholars forced to 
navigate the intricacies of a historically white institution, Black students inevitably encounter a world of multifaceted 
racism throughout their tenure at the University.  
 
Black students at the University of Cincinnati deserve to call 2600 Clifton Avenue home. During the past few weeks, we 
have been reflecting on our organization and our commitment to students. We are calling on our University to protect and 
defend Black students by enacting comprehensive systemic change. The University of Cincinnati has failed to act in the 
interests of the Black community and has neglected to create and sustain an environment where Black scholars can lead a 
dynamic and edifying collegiate experience. No longer can the University ignore the plights of its most vulnerable 
students; it must take action and create a more racially equitable environment for its entire student body. On June 3, 2020, 
President Pinto called us to “hold ourselves and each other accountable for the lasting change we want to see.”  This is our 2

formal act to hold the University accountable. 
 
We firmly demand that… 
 
 
 
 
 

1 “The Shooting of Samuel DuBose,” Harvard Law Review, 10 February 2016, 
https://harvardlawreview.org/2016/02/the-shooting-of-samuel-dubose/.  
 

2 Marianne Kunnen-Jones, “President Pinto's Message,” University of Cincinnati, 3 June 2016, 
https://www.uc.edu/news/articles/2020/06/n20920938.html.  
 

https://harvardlawreview.org/2016/02/the-shooting-of-samuel-dubose/
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1. The University of Cincinnati—effective immediately—terminate the current standing agreements with all external 

policing agencies, including the Cincinnati Police Department, for all on-campus and University-sponsored 
activities. Instead, University employees shall be trained in deescalation tactics to resolve situations where 
intervention is needed. 
 

2. The University of Cincinnati’s Police Department and Department of Public Safety publicly display their budgets 
for the 2015, 2016, 2017, 2018, 2019, 2020, and 2021 fiscal years, in addition to all fiscal years moving forward. 
Full public access to the budget proposal and allocation of funding allows transparency and enables us to hold the 
University accountable. 
 

3. The University of Cincinnati reevaluate the University of Cincinnati Police Department budget upon release and 
commit to a permanent reallocation of funds to identity-based centers and mental health services. Students, staff, 
and faculty of these offices shall determine what these funds will support.  
 

4. The University of Cincinnati remove Charles McMicken’s name, or any alterations of his name, from all 
University of Cincinnati property. Removing his name on paper is not enough. Subjecting Black students to live 
and learn in environments that memorialize an individual who raped and enslaved their ancestors  and endowed the 3

University exclusively “for the education of white boys and girls”  is unconscionable. This action includes, but is 4

not limited to, the renaming of Mick & Mack’s Contemporary Café and McMicken Hall. 
 

5. The University of Cincinnati’s Office of Equal Opportunity & Access and Office of Student Conduct and 
Community Standards collaboratively create a public database that documents all incidents of race-based 
discrimination from University employees. In addition to documenting such incidents, these offices shall establish 
transparent processes for receiving grievances and achieving conflict resolution. 
 

6. The University of Cincinnati establish a subcommittee to reexamine classes that fulfill the Diversity, Equity, 
Inclusion (DEI) and Society, Culture, Ethics (SCE) Breadth of Knowledge (BoK) requirements, ensuring these 
classes meet the guidelines outlined by the Office of the Provost. Members of this subcommittee should be selected 
with an emphasis on faculty members from identity-based departments such as Africana Studies; Latin American 
Studies; Women’s, Gender, and Sexuality Studies; etc. 
 

7. The University of Cincinnati redefine the six-credit Contemporary Topics Breadth of Knowledge (BoK) 
requirement by incorporating a new subcategory called “Black History and Education” (BHE). Three of the six 
Contemporary Topics BoK credits required for graduation must derive from this BHE subcategory. This 
requirement shall be implemented for all students admitted to the University starting Fall 2021.  

 
8. The University of Cincinnati commit to hiring six Black tenure-line faculty members for the University’s Africana 

Studies Department by the start of the fiscal year 2022. Because the Africana Studies Department currently only 
employs six tenure-line faculty members, the University will need to hire more to support the corresponding 
increase in demand for Black history and education courses. 
 

9. The University of Cincinnati Counseling and Psychological Services commit to hiring three Black psychologists 
who are trained in race-based trauma by the start of the fiscal year 2022. The clinic does not currently employ any 
Black psychologists, or even any psychologists of color. Being Black affects every aspect of an individual’s life 
and not every facet of that experience can be articulated. In order for Black students to be effectively treated, they 
must be treated by a professional who understands what life is like as a Black person. 
 

10. The University of Cincinnati recognize both Election Day and Juneteenth on their academic calendar and suspend 
classes, beginning this calendar year, to allow the campus community to exercise their right to vote and to celebrate 
the independence day of all Americans. No one should face academic repercussions for participating in the 
democratic process and celebrating freedom for all. 

3 Greg Hand, “Charles McMicken’s Secret: His African American Children,” University of Cincinnati, 
https://www.artsci.uc.edu/about/history/slavery-research/charles-mcmickens-legacy.html#children.  
 

4 Charles McMicken, Last will and testament, 10 June 1858, 
https://libraries.uc.edu/content/dam/libraries/arb/docs/university-archives/mcmicken-will.pdf. 
 
 

https://www.uc.edu/about/provost/colleges-and-offices/offices/undergraduate-affairs/gen-ed-core-rd/definitions.html
https://www.uc.edu/about/provost/colleges-and-offices/offices/undergraduate-affairs/gen-ed-core-rd/requirements.html
https://www.artsci.uc.edu/about/history/slavery-research/charles-mcmickens-legacy.html#children
https://libraries.uc.edu/content/dam/libraries/arb/docs/university-archives/mcmicken-will.pdf


 
We call on the University of Cincinnati to release a public statement within 48 business hours of receipt that acknowledges 
this call to action and commits to collaborating to achieve our demands. Furthermore, a second response detailing a 
timeline for the implementation of the aforementioned demands shall be issued by August 24, 2020. The University shall 
also administer a public resource on the University website that tracks the progress of all ten demands. This tool will 
ensure transparency within the University’s administration and enable us as students to fulfill President Pinto’s call to 
“hold ourselves and each other accountable.”  
 
Failure of the University of Cincinnati to commit its unwavering dedication to its Black students, faculty, and staff 
by these deadlines will result in any and all actions necessary for ineluctable change.  
 

In the words of Angela Davis, we’re no longer accepting the things we cannot change;  
we’re changing the things we cannot accept. 

 
Written in Solidarity, 
 
 

Janice Rotich (she/her/hers) 
Undergraduate Student Government  

Director of African American Student Affairs 

Camryn Morrow (she/her/hers) 
Undergraduate Student Government  

Equity and Inclusion Committee Co-Chair 
 

 
Respectfully Endorsed By,  

Raphael Hicks (he/him/his)  
Undergraduate Student Government 

Senator At-Large 
 
 
 

 
Neha Chawla (she/her/hers) 

Undergraduate Student Government  
Senator At-Large 

Anna Smith (she/her/hers) 
Undergraduate Student Government  

Equity and Inclusion Committee Co-Chair 

 

Logan Lindsay (he/him/his) 
Undergraduate Student Government 

President 

Karl Dierking (he/him/his) 
Undergraduate Student Government 

Vice-President 
 

 
 
 
  


